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ORDINARY COUNCIL MEE  TING

Notice is hereby given that an Ordinary Council Meeting of the Council of the City of
Randwick will be held in the Council Chamber, First Floor, 90 Avoca Street Randwick
on Tuesday, 24 July 2018 at 6:00 p.m.

Prayer and  Acknowledgement of the local indigenous people

Prayer

fiAlmighty God,

We humbly beseech you to bestow your blessings upon this Council and to direct and
prosper our deliberations to the advancement of your glory and the true welfare of

the people of Randwick and Australia. Ameno

Acknowledgement of the local indigenous people

fil would like to  acknowledge that we are here today on the land of the Bidjigal people
of the Dharwahal Nation. The Bidjigal people are the traditional owners and
custodians of this land and form part of the wider aboriginal nations of the Sydney
area. On behalf of Randw ick City Council | would also like to acknowledge and pay

my respects to the El ders both past and present.

Apologies/  Granting of Leave of Absences
Confirmation of the Minutes

Ordinary Council Meeting - 26 June 2018
Extraordinary Council Meeting - 2July 2018

Declarations of Pecuniary and Non -Pecuniary Interests
Address of Councilb y Members of the Public

Privacy warning;
In respect to Privacy & Personal Information Protection Act, members of the public
are advised that the proceedings of this meeting will be recorded for the purposes of

clause 69 of Councildéds Code of Meeting Practice.

Audio/video recording of meetings prohibited without permission;
A person may be expelled from a meeting for using, or having used, an audio/video
recorder without the ex  press authority of the Council.

Mayoral Minutes

Mayoral Minutes, if any, will be distributed on the night of the meeting.
Urgent Business

General Manager's Reports

GM17/18  Councillor professional development .. e 1

0
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GM18/18

Mayor and Councillor representation on proposed advisory
committees - Digital Strategy Committee and Protecting Public

Places COMMIIEE  ...ooiveiiii s e

Director City Planning Reports

CP30/18

CP31/18

CP32/18

CP33/18
CP34/18

Enabling the uptake of electric vehicles across the eastern

SUDUIDS e

2018 -19 Community Partnerships Funding Program -
Recommended Allocations  ....cccccvveeeiiiiiiiiiiiiiiies e

Proposed Changes to the Council's Australia Day Community
Service Awards Program & Delivery of Australia day Events

La Perouse MUSEBUM  ...ciiiiiiiiiiiiciiiciieiiees et

Report for Variation to Development Standard under SEPP

NO.1 and Clause 4.6 - 5th MAY 2018 - 13th JULY 2018 ....

Director City Services Reports

CS27/18
CS28/18
CS29/18
CS30/18
CS31/18

CS32/18

Proposed Water Stations Along the Coastal Walkway ...

Street Garden Policy and Guidelines  .........cooeeeecvvviinnee
Kensington Centennial Park Floodplain Management Committee
Clovelly Catchment Floodplain Committee  ..........ccoooiiiiins

Street Library Box Outside Chifley Public School - In-kind
ASSISTANCE  coiviiiiiiiieie e e
Newmarket Randwick - Proposed Naming of new Streets and
PUublic Park ...

Director Corporate Services Reports

C039/18
C040/18
C041/18

Petitions

Investment Report - June 2018 ......cccccvciciiiiiiiieeeeees

Contingency Fund - status as at 30 June 2018  ...................
2017 -18 Funding Carry Over Schedule ...t

Motion Pursuant to Notice

NM53/18

NM54/18

NM55/18

NM56/18

NM57/18

NM58/18

NM59/18

NM60/18

NM61/18

Notice of Motion from Cr Veitch - Notification of respite
package for Randwick LGA residents affected by South East

Light Rail out of hours construction noise  .....ccccoviciieeeeneninnn

Notice of Motion from Cr Stavrinos - Open Spaces and Greener

Sydney - Application for Funding — ......cccccoiiiiiiie.
Notice of Motion from Cr Stavrinos - Authorisation of Mobile

Phone Antenna LocationS  .....coeeviiiiiiiiiiiiiiiieees e

Notice of Motion from Cr Stavrinos - Traffic and Parking Study

- Randwick RaCECOUISE ..o e

Notice of Motion from Cr Parker - Proposed Naming of a section

of Arthur Byrne ReServe  ....iiiiieiiee e

Notice of Mot ion from Cr Matson - Ausgrid monopoly in the

undergrounding of power lines ...

Notice of Motion from Cr Matson - Reducing risk of collisio
between buses and residents exiting driveways on Carrington
0= (o R 0T o [T T

Notice of Motion from Cr Matson - Reverse previous resoluti
to retain homemade rope swings in the Albie Place reserve in
RaANAWICK oot e

Notice of Motion from Cr Parker - Proposed Review of the

Public Art Strategy  cccovccceeeeiiiiiiis e,
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Closed Session  (record of voting required)

Director City Services Reports
CS33/18  Tender for Coogee Bay Road Streetscape Upgrade -
T2018 -07

This matter is considered to be confidential under Section 10A(2) (d)

Of the Local Government Act, as it deals with commercial

information of a confidential nature that would, if disclosed (i)

prejudice the commercial position of the person who supplied it; or
(ii) confer a commercial advantage on a competitor of the Council;

or (iii) reveal a trade secret.

CS34/18  Tender for Mahon Pool Amenities Building Upgrade - T2018 -17

This matter is considered to be confidential under Secti on 10A(2) (d)
Of the Local Government Act, as it deals with commercial

information of a confidential nature that would, if disclosed (i)

prejudice the commercial position of the person who supplied it; or

(ii) confer a commercial advantage on a competitor of the Council;
or (iii) reveal a trade secret.

Notice of Rescission Motion

NR4/18 Notice of Rescission Motion submitted by Crs Andrews, D'Souza
and Da Rocha - Notice of Motion from Cr Roberts - Kerb Ramp
REtrOfittiNg  .ovvveiiiiiiiiii s e e 183

,,,,,,,,,,,,,,,,,,,,
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Jorde Frangoples
ACTING GENERAL MANAG ER
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General Manager's Report No.

GM17/18 Randwick City
: : : Council
SUbJeCt: Councillor prOfeSS|0na| a sense of community

development
Folder No: F2008/00459
Author: Luke Fitzgerald, Executive Manager
Introduction

The Mayor and councillors play an important role in making complex decisions on
behalf of the Randwick City community. These decisions relate to community
infrastructure, services and programs delivered to those who live, work and visit the
LGA.

To succe ssfully undertake these roles, the Mayor and councillors are required to
continue their professional development as outlined by the Local Government Act
1993.

Issues

As part of the new Councillor Induction and Professional Development guidelines
issued under section 23A of the Local Government Act 1993 (the Act), General
managers must prepare a report to the first council meeting held after 30 June in
each year outlini ng the councillor professional development program.

The report must identify the professional development activities offered to the mayor

and each councillor in the year to 30 June and indicate whether they participated in
them. The general manager is als o required to ensure these reports are published on
t he counci | 6Gounci ésbatso tequired to adopt a Councillor Training and
development policy

Randwick City Councilés professional devel
Professional Develo pment Program and the Councillor Training and Development
Policy.

Randwick City Councillor Professional Development Program

Randwick City Councillors are able to develop the skill required to effectively execute

their civic roles by the participation in a range of development activities. The
development needs of councillors are assessed in consultation with the councillor and

the executive.

The councillor professional development program consists of the following
components, ensuring councillors have the required skills to undertake their roles in
the community.

1. Needs analysis

The needs analysis identifies gaps or future learning that the councillor wishes to
undertake to develop their knowledge of the role or sector. These are assessed
individually for the Mayor, councillors and the governing body.

Skills assessed in the analysis cover the following required skills:

GM17/18
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- Leadership

- Communications

- Ethical conduct and accountability

- Governance

- Strategic planning

- Decision making

- Land use plan ning and regulatory functions
- Financial management

- Environmental and asset management

2. Skills assessment and development
Councillors undertake a skill assessment, guided by council officers to determine their
professional development requirements. Skill assessments are tailored discussions for

the Mayor and each councillor. Information obtained from these sessions will form
part of the councillor development plans.

Councillor development plans are structured to deliver the required skills for each
councillor and include the following:

- Outcomes

- Current knowledge

- Development requirements

- Learning to be undertaken including cost/type of training
- Responsible officer and process

- Costs

Councillor Training and Development Policy

TheCouncil or Training and Devel opment Policy demonstrate:
commitment to ensuring that the Mayor Councillors have access to the required

training and development opportunities to ensure they are able to best serve the

people of Randwick City.  The Policy is attached for review.

The policy outlines the following:

- Statement of commitment

- Induction program

- Assessment of skills and knowledge

- Ongoing professional development

- Responsibilities

- Induction and professional development activities
- Budget

- Training approval and expenses

- Reporting

Relationship to City Plan

The relationship with the City Plan is as follows:

Outcome 1: Leadership in  sustainability.
Direction la: Council is a leader in the delivery of social, financial and operational
activities .

Financial impact statement

There is no direct financial impact for t his matter.

Page 2
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Conclusion

Randwick City Council is a leader in Local Government and strives to demonstrate
best practice in the delivery of infrastructure, programs and services to the
community. Council is committed to the ongoing professional development of the
Mayor and councillors for the benefit of those who live, work and visit the area.
Recommendation

That:

a) The Councillor professi onal development report be received and noted by
council;

b) Council adopt the Councillor Training and Development Policy;

c) Councillor professional development activities be published on the Randwick
City Council website.

Attachment/s:

l.g Councillor Training and Development Policy - 2018

Page 3
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Attachment Councillor  Training and Development Policy

Randwick City
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’%/"\_, GOVERNANCE AND

ST/LTIND

Councillor
Training and

Development
Policy

Effective Date: June 2018

Contact Officer: Luke Fitzgerald

TRIM Document Number: F2018/00181

Attachment 1 - Councillor Training and Development Policy - 2018




Councillor Training and Development Policy

- 2018

Attachment 1

1. Purpose

The purpose of this policy is to demonstrate
Randwick City Council's commitment to best
practice and leadership in local government,
ensuring that the mayor and councillors have
access to training and educational opportunities
which will assist them to develop and maintain the
skills and knowledge required to effectively
perform their civic role and responsibilities under
the Local Government Act 1993 (‘the Act’).

2. Scope

This policy applies to all councillors of Randwick
City Council, including the mayor

3. Policy

Statement of commitment

Randwick City Council is committed to developing
an induction and ongoing professional
development program for the mayor and
councillors to ensure they are able to successfully
fulfil their statutory roles and responsibilities.

As part of this program, the general manager will
work with the mayor and each councillor to
develop a professional development plan that
identifies and addresses the specific gaps in skills
and knowledge that the mayor and councillors
and/ or Council has recognised as needing
attention.

Induction program

Randwick City Council will develop an induction

program for new and returning councillors as well

as a supplementary program for the mayor to

ensure they are provided all the information they

need to effectively fulfil their roles in the first few

months of Council's term and feel confident in

their ability to do so. The induction program will

cover:

= their roles, responsibilites and formal
obligations

= what the council does and how the council
operates, including an overview of
integrated planning and reporting and land-
use planning

= their financial management responsibilities

= the key issues and tasks for the new council

= the legislation, rules, principles and political
context under which councils operate

= Council's organisational structure and the
roles and responsibilities of staff

= key Council policies and procedures they
must comply with

= the role of Council meetings and how to
participate effectively in them

= the support available to the mayor and
councillors and where they can go to get
more information or assistance,

»  how to speak to the media appropriately and
effectively, and

= information on the process for electing the
mayor (where applicable).

In the case of the mayor, the program will
also cover:

= the role and responsibilities of the mayor as
leader of the council, including ceremonial
functions

= how to chair Council meetings

= the roles and functions of regional and other
external bodies Council is a member of

= how to oversee the general manager,
including understanding recruitment
processes and leading performance reviews

= how to lead Council's integrated planning
and reporting, and

=  how to manage code of conduct complaints
about the general manager.

The mayor and councillors must have a working
knowledge and understanding of these areas by
the end of the induction program.

The induction program will also include activities
to help the governing body establish itself as a
cohesive and collaborative team focused on a
common purpose with shared values and goals.

Activities will aim to ensure mayors and
councillors, as a governing body, understand the
need to:
= build relationships with each other based
on trust and mutual respect
= contribute to a positive and ethical
culture within the governing body
* encourage and facilitate collaboration
with each other
= work towards consensus as members of
the governing bady for the benefit of the
community
= win concessions without damaging
relationships within the governing body
» champion and communicate the
council’s vision and strategic plans as a
cohesive team
= respect the diversity of skills and
experiences on the governing body, and
= communicate and uphold the decisions
of Council in a respectful way, even if
their own position was not adopted.

Activities should also help the mayor, as the

leader of the governing body, to:

= act as a stabilising influence and show
leadership, and

= promote a culture of Integrity and
accountability within  Council and when
representing Council in the community and
elsewhere.

The mayor and councillors must attend all
induction sessions when first elected. Returning
councillors (including the mayor) must also attend
all induction sessions to ensure the effective and
cohesive operation of the governing body.
Randwick City Council will evaluate the induction
program at the end of each Council term to
determine whether it has achieved these
outcomes, and to identify and address areas for
improvement.

Councillor training and development policy 2

Attachment

1 - Councillor Training and

Development Policy

- 2018
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Assessment of skills and knowledge

The minimum skills and knowledge required of
councillors  to perform their roles and
responsibilities effectively are listed at the end of
this policy. Council will conduct a needs analysis
prior to each new term to determine whether this
list is appropriate and whether it reflects Council’s
needs.

An assessment will be made of the skills and
knowledge each councillor brings to their role
against these minimum requirements to identify
any gaps that their professional development plan
should address.

To identify any gaps, Council will obtain this
information through activities such as self-
assessments, questionnaires, councillor
feedback, observations during Council meetings
and workshaps and interviews.

Ongoing professional development

A professional development plan will be
developed for the mayor and each councillor to
address the gaps identified. The plans will
include:

= the outcome of Council’s needs analysis

= the knowledge and skills the councillor or
mayor brings to their roles

»  the development needs of each councillor or
mayor and the priority given to each
development need

=  how the knowledge or skill will be developed
(i.e. on-the-job training, mentoring, internal
training, external training, briefing session
etc.), and

= operational information such as timeframes
for development, who is responsible for
organising training/development, approval
processes and estimated costs

Training activities may include

= in-house workshops and briefing sessions
conducted by the council with appropriate
staff, trainers and guest speakers

= attendance at external training courses and
events, for example, seminars, conferences
and workshops

= practical on-thejob training printed
materials such as ftraining booklets
mentoring and/or online training resources.

= attendance at forums or events that
strengthen and promote historical, cultural,
economic and educational ties

The professional development plans are to be
developed in consultation with the mayor, each
individual councillor and the governing body as a
whole, and the general manager.

Randwick City Council will evaluate the
professional development program at the end of
each council term to assess whether it was
effective in assisting the mayor and councillors to
develop the skills and knowledge listed in
Council's needs analysis.

Responsibilities

The mayor and each councillor are respaonsible for
making themselves available to attend any
development activities identified in the
professional development plan. The mayor and all
councillors must make all reasonable endeavours
to attend and participate in the induction sessions
and professional development activities arranged
for them during the term of the council.

[Identify the role or responsible staff member] is
responsible for planning, scheduling and
facilitating induction and professional
development sessions for the mayor and
councillors in consultation with the general
manager.

The general manager has overall responsibility for
Randwick City Council's induction and
professional development program.

Notification of induction and
professional development activities
to the mayor and councillors

The mayor and councillors will be provided with
as much notice as possible for upcoming
induction and professional development activities.

Budget

An annual budget allocation will be provided to
support the ftraining and professional
development activities undertaken by the mayor
and councillors. Expenditure will be monitored
and reported quarterly.

Approval of training and/or expenses

The mayor and councillors are encouraged to
identify professional development opportunities
and may seek approval from the general manager
to attend any such activities.

Approval of training and payment and
reimbursement for expenses relating to a
councillor's  registration and attendance at
training, will be determined in accordance with
Randwick City Council's Councillor Expenses and
Facilities Policy

Reporting

Council’s corporate services department will
maintain data pertaining to councillor induction
and professional development activities and
attendance. The general manager of Randwick
City Council will:
= report to the first Council meeting held after
the induction program is delivered the
activities offered to the mayor and each
councillor as part of the induction program,
and whether or not they participated in them
= report to the first Council meeting held after
30 June each vyear identifying the
professional development activities offered
to the mayor and each councillor in the year
to 30 June and whether or not they
participated in them, and

= publish these reports on Council's website.

Councillor training and development policy 3

Attachment
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General Manager's Report No.
GM18/18 Randwick City
: : Council

SUbJeCt: IVIayOI’ and Councillor a sense of community
representation on proposed
advisory committees - Digital o0
Strategy Committee and —i
Protecting Public Places ~~
Committee (00

_ —

Folder No: F2018/00315 E

Author: Anne Warner, Manager Corporate Performance

Introduction (D

It is proposed that an advisory committee be established to guide implementation of

Council 6s Di gital Strategy and that an additional

established to oversee preparation of a protecting public places strategy.

In-line with the recent review of the Randwick City Plan and establishment of the

2018-19 Operational Pl an and Budget, i mpl ementati on

and protecting public places have been identified as key priorities.

Council 6s Digital Strategy states ywWeadbo buSiressunci | i s

with our customers by adopting new technologies, work practices, and breaking free
of traditional thinking. We endeavour to become the leader in providing services to

our customers at any time, and from anywhere via digital channels. Even as we
become more digitised, we will still be providing high quality in -person customer
service. o0 Many initiatives wi || be explored and

Strategy such as how we can make data more open and accessible to the community
and how we can progress as a smart city.

As per the Federal Gover nmeAutsétsr al i aés Strategy for Protecti
from Terrorism 2017 , local government has a duty of care to develop, implement,
and regularly test protective security measures.

In the first instance, a protecting public places strategy will be prepared to determine

the relevant approaches for Randwick City around aspects such as design and
infrastructure, surveillance and event management. This will build on existing work

and par tnerships, such as event planning and management in cooperation with the

Local Area Command, and be supported through a cross -functional approach and
research.

Issues

The proposed Digital Strategy and Protecting Public Places Committees will be
advisor y in nature similar to the Cycleway and Bike Facilities Committee.

It is proposed that each of the Committees be comprised of the Mayor, three
Councillors and the relevant Executive and specialist staff. The Digital Strategy
Committee will be further sup ported by a staff Steering Group and work in each of
the areas will be progressed through cross -functional teams and approaches.

Page 7
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It is proposed that the Committees will be established over the next few months and

will meet quarterly. One of the initial t asks for each Committee will be to develop a
Terms of Reference for the consideration of Council and towards guiding the work and
priorities in each of the areas. Committee arrangements such as meeting times will

be established in -line with the preferences of the committee members.

Relationship to City Plan
The relationship with the City Plan is as follows:

Outcome: 1: Leadership in sustainability
Direction:  1a. Council has a long term vision based on sustainability.

Financial impact statement

There is no direct financial impact for this matter.

Conclusion

In -line with the recent review of the Randwick City Plan two key priorities for Council
are the implementation of the Digital Strategy and preparation of a Protecting Public
Places strategy. The e stablishment of advisory committees will be beneficial in
guiding work in these areas. Contributions from the Mayor and Councillor
representatives will be integral to ensuring that community priorities and needs are

addressed.

Recommendation

That:

a) The Mayor and three Councillors nominate as representatives on the proposed
Digital Strategy Committee; and

b) The Mayor and three Councillors nominate as representatives on the proposed
Protecting Public Places Committee.

Attachment/s:

Nil
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Director City Planning Report No.
CP30/18 Randwick City
. . . Council

Subject: Enabling the uptake of electric a sense of community

vehicles across the eastern

suburbs (00
Folder No: F2012/00398 i
Author: Peter Maganov, Manager Sustainability ()
Introduction g_)
One of the key projects current !l y -QoundleRegioaay a@oss

Environment Program, the environmental collaboration between Rand wick, Waverley
and Woollahra Councils, involves establishing a public electric vehicle charging
network across the eastern suburbs. This would involve installation of public electric

vehicle charging stations at 8 sites across the 3 Local Government Areas (LGAS).

This report seeks Council endorsement of the project and approval to install 4 public
electric vehicle charging stations at Council locations across Randwick.

Issues

In 2016, in response to the draft Low Carbon Future Plan prepared as a result of the
3-Council regional environmental collaboration between Randwick, Waverley and
Woollahra Councils, a survey was conducted on potential barriers to the uptake of

electric vehicles across the eastern suburbs. The two key issues identified included

the pricing of electric vehicles and the lack of charging infrastructure for electric

vehicles in the public domain.

A subsequent analysis sought to identify possible locations for electric vehicle
charging infrastructure, in keeping with particular criteria established with various
stakeholders. Fifteen potential sites were established across the eastern Sydney
LGAs. These have more recently been reduced to 8 suitable sites under the control of

the respective eastern suburbs Councils.

Expressions of interes t were also sought on the pricing and range of vehicle charging
technologies capable of catering to the widest range of electric vehicle models. This is
all the more important with around 8 electric vehicle models announced to launch
onto the Australian ma  rket over the next few months.

A project plan has been prepared for the possible installation of public electric vehicle

charging stations at these 8 Council locations, 6 to be funded from the 3 Council

Regional Environment Program, and 2 additional inst allations in Randwick planned to

be funded via Council s environment al |l evy program
expected to be in the order 0f$15,000 depending on the electrical connections

distance to distribution boards at the planned locations.

Tendering of this service is ready for circulation to a number of companies who have
previously provided expressions of interest for this work.

The four locations identified and evaluated for Randwick include:
- Brook Street, adjacent to and outside the Co ogee Senior Citizens Centre
- Silver Street carpark, Randwick
- Randwick Community Centre, Randwick

Page 9
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- Des Renford Leisure Centre, car  -park, Maroubra.
These public electric vehicle charging sites will be a first for local Councils in NSW
(and apparently on ly second for local government in Australia, to those installed in
the City of Adelaide).
Relationship to City Plan

The relationship with the City Plan is as follows:

Outcome 2: A vibrant and diverse community.

Direction 2(a) : Meet the needs of our diverse community and provide equitable
access to services and infrastructure

Outcome 4: Excellence in urban design and development

Direction 4(a): Improved design and sustainability across all development

Outcome 9: Integrated and accessible transport.

Direction 9(b): The community is informed, educated and encouraged to use
sustainable transport.

Outcome 10: A healthy environment.

Outcome 10(f): Energy conservation and efficiency programs are implemented

Financial impact statement

Budget allocation for 6 of the 8 proposed public electric vehicle charging stations is
covered in the budget of the 3 - Council Regional Environment Program. The additional
2 charging stations to be located in Randwick would be costed against the Climate
Change budget of the env  ironmental levy program.

Conclusion

Detailed analysis has been undertaken over the past 2 years to ensure this new and
innovative technology solution provides an important service to residents across the

eastern suburbs as communities and governments tra nsition to a low carbon future.
The 3 Councilds |l ead in this initiative wi
leadership of local government, particularly Randwick, in providing practical and
important infrastructure in keeping with sustainabil ity and smart city planning and

operational frameworks.

Recommendation

That Councll

a) endorses the 3 -Counci | Regi onal Environment
installation of public electric vehicle charging stations and approves the 4
locations for these facilities to be installed in Randwick; and

b) approves the funding of two of these four public electric vehicle charging

stations from the environmental levy budget at a cost of approximately $30,000
per location.

Attachment/s:

Nil

Pr
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Director City Planning Report No. R
CP31/18 Randwick City
: . Council
SUbJeCt: 2018 -19 Community a sense of community

Partnerships Funding Program -

Recommended Allocations o0

Folder No: F2008/00139 —i

~~

Author: Warren Ambrose, Senior Social Planner i

Introduction D_:

The Community Partnerships Funding Program is now in its ten th year. It offers not - ( )
for - profit social service providers the opportunity to apply for financial assistance to

fund programs and projects that address the needs of disadvantaged Randwick local
residents within an allocated annual budget of $160,000.00. This Program allows
social services organisations to apply fo r a maximum of $20,000.00 per year over
three years.

The Council has received 1 5 applications seeking a total of $ 231,440 in year one,

$80,000 for second year projects in 2019 -20 and $80,000 for third year projects in

2020 -21. Programs and projects prior itised for funding have been assessed in
accordance with the programés funding guidelines. ]
funding are summarised in the body of this report. Attachment one (1) contains

details of applications recommended and not recommend ed for funding

This report recommends eight (8) organisations to receive funding totalling
$112,490.00 under the 2018 -19 Community Partnerships Funding Program.

Issues

Council éds Grants Progr ams

Randwick City Council provides an extensive range of community services to its
residents, in keeping with the Department of Loc a
requirements. In addition to its advocacy, community development, and information

provision functions, the Council provides financial assistance to co mmunity

organisations through the following programs:

1. Community Partnerships Funding Program, the subject of this report,
which has an annual budget of $ 160,000.00.
2. Rental Subsidy Program , currently valued at ~ $1.291 million for 2018 /2019,
whereby s er vi ce providers renting t he Council 6s p I
discounted market rents. The value of the rent discounts enable savings to be
directed towards provision of community service.
3. Cultural Community Grants Program which allocates about  $11 0,000.00

annually (2 funding rounds per year) to assist resident groups and not for profit
organisations implement a range of cultural activities.

The tot al val ue of t he Council 6s annual sociallc
expenditure described above is $1.5 61 million

Community P artnerships Funding Program 2018 -19
The 201 8-19 funding round opened on 13 February 2018 and closed on 22 May 201 8.
The Program was promoted in the | ocal medi a, on th
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local community networks. The maximum grant available for allocation round per
application is $20,000.00 for three years.

The allocated budget for the new financial year 201 8-19 ($160,000.00) will fund
three (3) organisations that are due to receive their final year recurrent fun ds
totalling $46,738.00 approved in the 2016 -17 Round. There are no organisations
receiving year two or year funds because only one year grants were allocated in the

2017/18 funding round. The total amount available for allocation is $113,262. 00, as
shown below:

Recurrent funding commitments (201 6-17 funding round) $ 46,738 .00

Recurrent funding commitments (201 7-18 funding round) $ 0.00
Allocated budget 201  8-19 $160,000.00
Less recurrent funding commitments $46,738 .00
Total budget available for 201 8-19 allocation $113.262.00

The Program requires and expects a high level of accountability from funding
recipients. This is achieved by undertaking a robust annual reporting process for
organisations receiving more than $5,000.00. If an organisation receiving recurrent
funding is unable to meet its annual progress reporting requirements, funding for
subsequent years will not be allocated, and returned to the budget.

Organisations in rec  eipt of recurrent funding are not eligible to apply for new funding.

Assessment of Applications

The assessment process was undertaken by a panel consisting of: Council officers

wi t h expertise in community services, anAl the Cou
applications were placed on a grants program assessment broadsheet. They were

assessed and given scores reflecting their compl i an
priorities and gui del ines and t he organi sationos C
services. These scores were totalled and given a priority ranking of either A, B or C

based on those scores, with an A being the highest
current priorities wer e identified througAn t he Cou

Inclusive Randwick Cit .

Given the limited available funds of $ 113,262.00 the assessment panel recommended
that only the eight (8) projects that had achieved an A ranking to receive funding. It
should be noted that four projects have been recommended to receive less funds

th an requested to maximise the number of funded projects across the limited funds.
The recommended projects are:

1 Safety Net, South Randwick (Beaches Outreach Project) Funds to employ
project workers to patrol the southern suburbs of Randwick every Friday night
between 8pm and 4am to provide information and assistance to young people
under 18 who are engaging in at risk behaviours. Amount recomm ended
$20,000.00 for three years.

i Seniors Wellbeing  (Holdsworth Community) Funds to increase the capacity of
the Seniors Wellbeing program. The Program aims to support the ongoing
physical and mental health of elderly people who are frail and either recovering
from a stay in hospital or have been identified as high risk for falls or social
isolation. The program includes transportation to and from the Kensington Park
Community Centre.  Amount recommended: $11,000 for three years.
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i Happy Ageing for Peo ple from CALD backgrounds (Ethnic Community Services
Cooperative) Funds to provide a range of projects to link participants with
appropriate services, provide opportunities for improved social inclusion and

building social networks and friendships. Project s include healthy living
workshops, information forums on local services, art therapy sessions, training
in use of technology bus outings, and the Cultural Bridges Concert. Amount

recommended: $13,000 for three years.

i Randwick House 1 accommodation & sup  port in Randwick City for people facing
homelessness and other crises (Jewish House) Funds towards the establishment
of a house in Randwick to provide temporary accommodation and support for
persons facing homelessness, personal, financial, and or family c risis. Amount
recommended: $10,000 for three years.

i Supported Communities Through Kooloora Community Centre (Kooloora
Community Centre) Funds towards wages for a community worker to link social
housing tenants, and families with young children with relevant information and
services, support seniors social groups, provide transport for frail older persons,
facil itate workshops with guest speakers on topics of interest to the local
communities.  Amount recommended: $20,000 for three years.

CP31/18

i Ngalya Banga (Working Together) (Souths Cares) Funds to hire an Aboriginal
Recruitment Worker to provide an intensive and ho listic mentoring program to
Aboriginal candidates from Randwick to successfully gain employment . Amount

recommended: $14,000 for three years.

i A WAY Safe Summer Project (WAYS Youth & Family Waverley Action for Youth
Services) is an outreach youth run peer education program promoting healthy
living and education around topics such as safe sex practices for young people
across Eastern Sydney during the summer period. Funds will go towards
funding an outreach program in Randwick ( primarily at Clovelly, Cooge e and
Gordonds Bay) and aims to engageThsiprogams, 000 you
partly funding by the NSW Dept. of Health and local councils in the Eastern
Suburbs. Amount recommended: $4,490.00 for one year.

i Weave Kool Kids Communi ty Prdgfam o(WeaveoYoutBeand Ki nd 6
Community Services) Funds to provide a range of programs aiming at
promoting kindness, positivity and to teach kids how to be kind to themselves,
others and the environment. The project includes: production of a culturally
appropriate short video advertising the Cool to be Kind Program, recognition of
acts of kindness while participating Kool Kids Club, promotion of Kool Kids Club
to schools, and supporting young people transitioning from primary to high
school . Amountrecom  mended: $20,000 for one year.

A total of eight (8) new applications are recommended to receive funding of
$112,490.00.

All applicants will be advised of the outcomes of their application whether they are
successful or not. Upon request, feedback will be  provided to unsuccessful
organisations

Relationship to City Plan

The relationship with the City Plan is as follows:

Outcome:  2: Vibrant and diverse community.
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Direction: 2b:  Support the provision of services and facilities to meet the needs of
our target groups and encourage and seek opportunities to expand
appropriate community services.

Financial impact statement

There is no additional financial impact for this matter. The recommended expenditure
is within the allocated budget for this purpose.

Conclusion

The Community Partnerships Funding Program plays an important role in providing

support services to vulnerable and at risk target groups living in our City. It does so

by allocating funds to social service providers to help increase their capacity to
deliver much needed services to disadvantaged residents in the Randwick area.

Programs and projects prioritised for funding have been assessed in accordance with
the programbs funding guidelines and Arhreclush@unci | 6s
Randwick City.

Recommendation

That Council approve funds totalling $ 112,490.00 to be allocated to the organisations
listed in Attachment One of this report.

Attachment/s:

1.  Community Partnerships Funding Program 2018 -19 Attachment One -
Applications Recommended and Not Recommended
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Attachment

-19 Attachment One

Community Partnerships Funding Program 2018

Applications Recommended and Not Recommended

81/1T€dO

2018/2019 COMMUNITY PARTNERSHIPS FUNDING PROGRAM

APPLICATIONS RECOMMENDED FOR FUNDING

Amount

No. Organisation Name of Project & Description i SISUns Recommend Years. o
Group Requested ed Funding
1 Beaches Outreach | Safety Net, South Randwick Young people $20,000.00 $20,000.00 | Three
Project (Bondi) Funds to employ Beaches Outreach Project workers - under 18 (three years
to patrol in their minivan the southern suburbs of living in South years)
Randwick every Friday night between 8pm and d4am Coogee and La
to provide information and assistance to young Perouse
people who are engaging in at risk behaviours.

3 Ethnic Happy Ageing for People from CALD Disadvantaged | $20,000.00 $13,000.00 | Three
Community backgrounds and socially (three years
Services Co. Funds to provide a range of projects to link isolated years)

Operative participants with appropriate services, provide Randwick
(Marrickville) opportunities for improved social inclusion and residents who
building social networks and friendships. Projects are aged over
include healthy living workshops, information forums | 65, have
on local services, art therapy sessions, training in use | disability from
of technology bus outings, and the Cultural Bridges a CALD
Concert. background.

5 Holdsworth Seniors Wellbeing Frail Seniors £15,000.00 $11,000.00 | Three
Community Funds to increase the capacity of the Seniors who are (three years
(Woollahra Hills) Wellbeing program from the current 14 to 20 housebound years)

participants. The Program aims to support the with mobility
ongoing physical and mental health of elderly people | issues

who are frail and either recovering from a stay in
hospital or have been identified as high risk for falls
or social isolation. The program includes
transportation to and from the Kensington Park
Community Centre.
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